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PREABLE
This Agreement"entered into by 'the City of Plattsburgh, New York, hereinafter refer to as
the "Employer", and Council 82, American Federation of State, COUJityand Municipal Employees,
ALF-CIO, and Local 812, Plattsburgh Police Officers, hereinafter referred to as the "Union", has as
its purpose the promotion of harmonious relations: between the Employer and the Union, the
-
,
establishment and administration of an equitable and peaceful procedure for the resolution of
differences, and the establishment of rates of pay, hours of work, and other terms' and 'conditions of
emplqyment.
. ....
ARTICLE I
RECOGNITION OF BARGAINING UNIT
Recognition
The City hereby affirms that it has recognized New York State Inspection, Security and Law
Enforcement Employees, Council 82, AFSCME, ALF-CIG, as the sole and exclusive representative
and bargaining agent for all Police Officers, except those Officers above the rank of Sergeant, in th~
'
,
City of Plattsburgh Police Dep'artment clas'sification, for the purpose of collective negotiations
concerning salaries, wages, hours of work, and other terms and conditions of employment of
employees serving in positions in the Plattsburgh Police and Sergeants Bargaining Unit.
..,."
ARTICLE iI
DURATION AND TERMINATION OF AGREEMENT
This Agreement, in its entirety, shall become effective July 1, 1998, (except as may be
provided elsewhere.in this Agreement), and shall remain in full force and effect until June 30,2000,
and yearly thereafter unless either party shall notify the other party at least six (6) months before the
anniversary date in writing of a decision to modify the terms of this Agreement or to tenninate the
Agreement, in which event negotiations shall take place.
ARTICLE III
NONDISCRIMINATION
Section 1.
The Employer and the Union agree that the provisions of this Agreement shall be applied
equally to.all employees in compliance with applicable law agairist discrimination as to age, race,
creed, color, national origin, sex, disability, marital status, sexual orientation, and political
affiliation.
Section 2.
. All references in this Agreement to employees of the male gender are used for convenience
only, and shall be construed to include both male and female employees.
Section 3.
The Employer agrees not to interfere with the rights of employees to become members of
the Union, and no employee shall be coerced, intimidated or suffer any reprisals, either directly or
indirectly, .that may adversely affect his hours, wages or working conditions as the result of the
exercising of his rights or activities permitted under the Taylor Law or this Agreement.
2
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ARTICLE IV
DEFINITONS
Section 1. Provisional Police Officers
A Police Officer hired pending successful completion of Civil Service Examination and
compietion of Municipal Police Training School.
Section 2. Probationary Police Officers
A probationary police Officer is one appointed from an active Ciyil Service eligibility list
and must serve an 8 to 52 week probationary period pursuant to Civil Service Law and other
applicable state laws.
Section 3. Permanent Police Officer
A permanent Police Officer is one who is not classed as a probationary, provisional, or part-
time Police Officer, and has received a permanent appointment..
Section 4. . Shift- Worker
A s~ift-worker is a Police Officer working.on ajob which is operated twenty-four hours a
day, seven days per week.
Section 5. Police Officer
The term Police Officer as used herein shall, unless otherwise set forth, include all
temporary, provisional, probationary, permanent, and part-time Patrolmen, Detectives and
Sergeants in the unit.
Section 6. Calendar Week
Calendar week shall be defined to mean that period commencing at 7AM Monday anq
ending at 6:59 AM on the following Monday~
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Section 7. Calendar Day
Calendar day shall be defined to mean that"period commencing at 7:00 a.m. one day and
ending at 6:59 a.m. on the following day.
Section 8. Emergency
As defmed in Section 971 of Unconsolidated Law of the State of New York, ".. .excepting
only that in the event of strikes,' riots, coriflagrations, or occasions when large crowds shall
assemble or other similar emergency.. ."
Section,9. ,Contract Year
All items contained herein will be based on contract year (i.e., personal leave, Union leave,
and all such benefits, unless otherw'ise specified).
ARTICLE V
CHECK-OFF
Section 1. Check-Off
, (a) The City agrees to deduct from the wages of any Police Officer who is a member of
the Union, all membership dues as provided in the written authorization executed by the Police
Officer. No other employee organization will be afforded dues check-off in,the bargaining unit.
The amount to be deducted shall.be certified to the Employer by the Union.
(b) 'No later than the 15thcalendar day of each month, the City shall make available to
Council 82, AFSCME;ALF-CIO, 63 Colvin Avenue, Albany, New York 12206, all dues deducted
during the preceding calendar month, together with a list of the Police Officers for whom
,
deductions were made.
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(c) The Employer further agrees t6 grant to the Union exclusive payroll deduction of
. .
premiums for employee organization sponsored ins1:lrance.
Section 2. Agency Shop
.Unit members who are not members of the Union shall be required to pay an agency fee
.
.
equivalent to the dues of the Union. The agency fee shall be deducted by the City in the same
manner as for voluntary dues deduction.
1. All monies deducted shall be transmitted to the Union with dues deduction monies.
2. The Union shall adopt a refund procedure consonant with the provisions of Section
208, Subsection 3, of the Civil Service Law.
Section 3. Mailing Address
All deductions of dues and agency fees shall be mailed to:
New Y0rk State Law Enforcement Officers Union
Council 82, AFSCME, ALF -CIa
63 Colvin Avenue
Albany, New York 12206
. . .
All insurance deductions mailed as per card designation.
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ARTICLE VI
UNION. AND MEMBER RIGHTS
Section 1 Notification of New Police Officers
The"City agrees to submit to the Union President or Secretary the names, home addresses,
job classification and seniority. of newly hired Police Officers. Such notification will be given as
part of the hiring process.
Section 2. Continuity
All rights and privileges conferred on the Union herein are preserved and kept inviolate.
Section 3. Union Leave
The Union shalf have thirty (30) days leave per year (exclusive of grievance proceedings,
disciplinary proceedings and negotiations) to conduct Union business. The City agrees to pay the
z:nenso selected by the Union their full wages, without deduction.
The additional time shall not cost the City any additional monies except for the thirty (30)
days as enumerated in this Section.
Section4. lnterro~ation and Investigation
Members of law enforcement hold unique status as public officers in that the nature of their
office and employment involves the exercise of a portion of the police powers of the municipality.
'.
.
The security of the community depends, to a great extent, on the manner in which a Police Officer
performs bis duty. Their employment is thus in the nature of a public trust. The wide-ranging
powers and duties given to a police department and its members involve them in all manner of
contacts and relationships with the public. Out of these contacts come questions concerning the
6
..'>
actions of members of the force. These questions often require the immediate investigation by
superior officers designated by the Chief of Police or the Mayor of the' community. In an effort to
. .
insure that these investigations are conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted. Wherever a law enforcement officer is under
investigation or subject to interrogation by a member of his, or any other, investigative agency for
any reason, which could lead to disciplinary action, demotion, dismissal, or criminal charges, such
investigation and interrogations shall be conducted under the following conditions:
1. The .interrogation shall be conducted at a reasonable hour, preferable at a time when
the law enforcement officer is on duty, unless the seriousness of the investigation is of such a
degree that an immediate interrogation is required.
2. The investigation shall take place either at the office of the command of the
investigating officer, or at the office of a local police department or police unit in which the incident
allegedly occurred and is designated by the investigating officer.
3. The law enforcement officer under investigation shall be informed of the rank, name
and command of the officer in charge of the investigation, interrogating officer, and all persons
present during the interrogations. All questions directed to the officer under interrogation shall be
asked by and through one interrogator.
4. The law enforcement officer under investigation shall be informed of the nature of
the investigation prior to any interrogation.
5. No non-criminal complaint by a civilian against a Police Officer shall be processed
with the,intention of future anticipated disciplinary action, unless the complaint is duly sworn by the
complaint before an official authorized to administer an oath. The Police Officer shall be notified of
any non-criminal complaint or non-criminal investigation filed or initiated against him within five
(5) working days of such action.
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" 6. Interrogation sessions shall be for a reasonable period of time and shall be timed to
allow for such personal necessities and rest periods as are reasonably necessary. .
7.
.
"The law enforcement officer under interrogation shall not be subjected to offensive
language or threatened with transfer, dismissal, or any disciplinary action. No promises or rewards
shall be made as a~ inducement to answering any questions.
8. The complete interrogation of a law enforcement officer shall be recorded, and there
shall be no unrecorded questions or statements. The employee being interrogated shall receive a
certified copy of all such recordings.
9. At the employee's request, an employee shall be entitled to consult with a Union
representative or an attorney before being questioned concerning the violation of the rules and
" "regulations, or where it is contemplated that such employee will be served with "a Notice of
. Discipline. At the employee's option, a representative of the Union or an attorney, may be present
during an interrogation of a member of the Department. If an attorney is selected by the employee,
such costs of the attorney shall be borne by the employee. The employee shall not be required to
.
-
sign .any statement arising out of any questioning or interrogation without Union representation.
10. lfthe law enforcement officer under interrogation is under arrest or is likely to be
. placed under arrest as a result of the inves~igation, he shall be completely informed of all his rights. ."
11. Any statements or admissions made by an.employee during an interrogation without
the opportunity to have Union representation may not be subsequently used in a disciplinary
proceeding against that employee under Article XVIII of this Agreement.
Section 5 Night Patrol
To provide for safe working conditions for Police Officers, the Shift Commander shall.
assign two-man patrols between the hours of 9:00 p.m. and 5:00 a.m. .
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If an 9~d number of officers are on duty, regardless of the reason, a one-man car will be
assigned to a zone in the City. No additional manpower will be called to duty to supply the above
manning. The Shift Commander may assign only two-man foot patrols between the hours of9:00
p.m. and 7:00 a.m.
The above-mentioned hours may be adjusted based on need.
Section 6. Rotation
,
.
The City will make reasonable efforts to rotate Police Officers betWeen fool patrol and'
motor patrol for the duration of each posted schedule.
Section 7. Department Rules Published
The City shall provide each Police Officer with a copy of all-general orders, training
bulletins, and the Rules and Regulations of the Department, when published or changed. .
Section 8. Personnel Record Review
(a) All Police Officers covered by this Agreement shall, upon demand, have the
opportunity, in the presence of their Union representative, upon written request, of reviewing their
personnel history file maintained by the Plattsburgh Police Department.
(b) The personnel file shall contain all memoranda or.documents relating tq such
employee which contain confirmed criticism, all commendations, official appraisal,. or official job
ratings of such employee. Copies of such memoranda or documents shall be sent or given to such
employee simultaneously with their being placed in the personnel file. 'All documents other than
original job applications which are in, or are to be placed in, 'the personnel file, shall be initialed by
such employee, and be furnished a copy of the same at the time such documents are to be placed in
such personnel file.
(c) An employee may, at any time, request and be provided copies of all documents and
notations in his personnel file of which he has not previously been provided copies.
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(d) An employee shall be allowed to place in his or her personnel file a response to any.
written counseling/warning, written reprimands, or to anything contained therein which such
employee deems to be adverse. This response shall be done within ninety' (90) days of being given
such documents.
(e) With the exception of material relating to disciplinary action, any material in the
personnel file of any adverse nature that has been in the personnel file for over two years, will,' upon
, ,
an employee's written request to the Employer, be removed from the file. However, this 'does not
preclude earlier' removal of such material.
Section 9. Subcontracting'
The City agrees not to subcontract or assign any personnel outside the bargaining unit to any
, functions within the City of Plattsburgh nonnally perfonned by Police Officers which will result in
the full or partial lay-off of any member of the bargaining unit.
Section 10. Winter Foot Patrol
The City will make every effort to ensure the.comfort of those Police Officers assigned to
outdoor foot patrol during cold weather by pennitting reasonable thne or respite in a warm area
within the assigned zone, such as restaurants, assigned vehicles, or to have foot patrol temporarily
replaced by motorized patrol.
Section 11. Union Meetings and Postings
'The Union shall have the right to post notices and/or other communications on a Union
bulletin board (location to be mutually agreed upon with the Department). Union meetings shall not
be held on City property without prior approval of the Chief of Police or h~sdesignee. The City
shall provide a mail folder for each Police Officer that may be used by the Union to distribute
messages and materials. No other employee organization will be allowed to use the bulletin boards
.
'
or mail folders.
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Section 12. Union Negotiating Committee Time
For the purpose of entering into collective negotiations for a successor agreement to this
.'
Agreement, the Employer agrees to grant the employee Union leave to the Negotiating Committee
which will consist of a maximum of three (3) members of the bargaining unit. .For time spent in the
negotiation preparations, negotiating sessions, and related meetings, such employees shall be
compensated at straight time for those hours spent. Requests for such time shall be submitted to the
,
,
Chief of Police, or his designee, at least 72 hours in advance for approval. Once the formal
negotiations begin, the Committee will be granted two (2) hours off prior to the start of each
session, and two (2) hours-off at the end of each s~ssion.,
Section 13. Personnel Change
All promotions, demotions and discharges of Police Officers shall be in accordance with this
Agreement and/or the New York State Civil Service Law and Rules.
ARTICLE 'VII
INDEMNIFICATION
- Section 1
The Employer hereby -agrees to defend, indemnify and save harmless all employees in the
bargaining unit in accordance with the provisions of this Section.
(a) . -Each employee shall be informed of the benefits provide~' by the General Municipal
Law, other applicable law, and this .Agreement relating to indemnification and defense. Such
indemnification and defense shall b~ for civil and/or criminal charges arising out of actions taken in
the performance of his duties or in the scope of his employment, at no cost to the-employee.
(b) Any interrogation or investigation or any employee covered by this Agreement
which ultimately results in any judgment being brought against him based ori actions taken in the
11
performance of his duties or the scope of his employment, the Employer shall indemnify any such
employee and shall defend, represent and save harmless for any and all such actions, whether the'
,
.
employee is on or off duty.
(c) ~uch indemnification shall not apply where the actions that fonn the basis of the suit
or complaint arise out of the intentional misconduct or gross negligence of the employee.
(d) The Employer shall provide counsel at the option of the employee for the defense of
all such cases, including all cases where the employee is charged with a criminal offense arising out
of actions taken in the performance of his duties or the scope or his employment, at no cost to the
employee.
(e) Should the Employer decline to defend because it has determined that the' act alleged
of the employee were not in the performance of his duties or within the scope of his employment, or
constituted intentional misconduct or gross negligence in reference to paragraph "(c)" of this.
Section, then the employee may grieve the Employer's decision at the last step of the grievance
procedure. While such grievance is pending, and until it is ultimately resolved, the 'Employer shall
continue the defense of the suit. Should the arbitrator find that the officer was, in fact, acting outside
.
,-.. .
the scope of his employment, or was misconducting himself, said officer will be respolJ,siblefor 'his
legal fees, and will be required to reimburse the City for any money spent. All such decisions will
, ,
.
,
be subject to appeal to a court of competent jurisdiction at the request of either.party.
(f) An employee served with a notice' of claim or summons claiming damages arising
out of actions stated above shall forward it to the corporation cou~sel' s office within five (5)
calendar days of receipt, and shall have a continuing duty to forward any further legal papers
concerning such claims within the same time limits.
.(g) Any employee involved in any incident which may be the subject of litigation must
cooperate with the corporation counsel's office in all respects. Such employee must respond
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"promptly to letters, must appear for interviews, 'hearings and examinations as requested by the
corporation counsel, or its retained counsel.
(h) The Employer shall not be obligated to defend,o.r indemnify any employee who
unjustifiably fails to comply with the requirements' of this Article.
ARTICLE VIII
SENORITY
Section 1. Definition
(a) SENORITY is the total CONTINUOUS length of service as a sworn Police Officer
in the 'bargaining unit, provided, however, that for the purpose of this contract, all employees in the
bargaining unit hired on or before June 30,1981, shall be deemed to have seniority ,based on
continuous service with the CitY. Employees hired in the bargai~ng unit after July 1, 1981, shall
have seniority based on,continuous length of service in this bargaining unit.
. (b) In the event that a patrolman is promoted, seniority shall be deemed to be continuous
service from the date of the appointment as a Sergeant, a Corporal, or assignment as a Detective.
(c) Tie-Breaking System- In the case of a tie between two (2) ~andidates, the following
tie-breaking system will be applied in the order listed until such time as the tie has been broken. By
this process, those individuals will then be placed in the appropriate seniority order.
(1)
(2)
Date of Appointment in Title
Appropriate Test Mark
(3),
(4)
Original Date of Appointment to the Plattsburgh Police Department
Scramble System (see Side Letter 1)
.,
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Section2.
r#
Seniority List
, A current seniority'list showing the names, length of service, and Department assignments
and rank shall be furnished to the Local 'Union every six (6) months, on or about January 1st and
July 1st. A copy of the list shall.be maintained for inspection by members.
'
Section 3.
'
Loss of Seniority
A Police Officer shall forfeit his seniority rights only for the following reasons:
(a)
(b)
(c)
Section 4.
(a)
Resignation without reinstatement 'within one (1) year unless date of reapplication is
within one (1) year;
Dismissal without reinstatement; and
Retirement
Use of Seniority
In,determining preferences for the purpose of selection of vacation and scheduled
shift selection, seniority shall prevail.
(b) Alljobs in the bargaining urnt shall be put up for bid by seniority as soon as said job
becomes open. Management reserves the right not to fill any open assignments. A job shall be
considered open when an employee performs part or all of the duties of that position. Jobs are to be
, /
posted on the bulletin boards within 10 days of opening, and are to be filled within 30 days. If there
is more than one (1) employee who is equally qualified for the job, then such position shall be filled
by selecting from among those equally qualified, the employee with greatest .seniority. Disputes
over the selections shall be subject to the grievance and arbitration procedure only on the question
of whether the selections were arbitrary and capricious.
(c) An employee wishing to apply for the open or vacant position may submit an
application, in writing, to the Chief, and a copy.to the Union, no later than fifteen (15) workdays
,
~
after the job opening or vacancy was first posted. Applications not received by the Chief by the
expiration date of the posting shall be disqualified.
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(d) A notice listing those employees who have applied for the position and the employee
.
.
or employees selected for the position shall be posted by the Employer on all Department bulletin
.
.
.
boards within two (2) work days of the selection by the Employer, and such posting shall be for a
period of at least two (2) weeks.
(e) lfno employee has bid on a vacancy, then the vacancy shall be filled by inverse
seniority of-those employees qualified to perform the assignment. The assignment for the DWI
position will be rotated among the qualified employees on the shift within which such assignment
occurs (11 PM - 7 AM shift).
ARTICLE IX
ECONOMIC PROVISIONS.
Section 1. Basic Wage Rates
(a) Basic wage rates for this Agreement for a Police Officer are those shown on
"Appendix A" attached hereto. Effective dates of these wages shall be as indicated during the term
of this Agreement.
(b) The City shall pay an additio~al sum of $2,000.00 per annum effective July 1, 1995,
July 1996, July 1, 1997 to any policeman who has been or is assigned to regular duty as a Detective
or Corporal. Such additional sum shall cease upon termination of regular assignment to this dutY.
Such payment shall be made in equal weeldy paycheck installments over the applicable period.
(c) A Police Officer's "hourly rate of pay" shall be the Police Officer's annual salary
divided by 2080.
Section 2. Hours of Employment
. 15
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(a) There-shall be maintained a regular work week which shall consist of forty (40)
, ,
hours per week for all classes of Police Officers divided into five (5) separate eight (8) hour periods
on five (5) separate and consecutive calendar days, except in an emergency.
(b) The regular workday for each Police Officer shall ,consist of a period of eight (8)
, consecutive hours within a twenty-four (24) hour period commencing at the start of the Police
Officer's regular shift, except in an emergency.
(c)
- The City shall schedule two (2) consecutive twenty-four (24) hour days,offper week
for each police officer, except in an emergency, and scheduled training periods. Time spent on time
off lost due to mandatory training shall be compensated at time and one-half.
Section 3. Overtime
(a) All work in excess of eight (8) hours in any twenty-four (24) hour period or forty
(40) hours per week shall be compensated at a rate of time and one-half (1 12)the regular hourly
rate of pay, and two (2) times the regular hourly rate of pay for all vacation days and employee's
second regularly scheduled days off except when ordered into work overtime for training purposes.
However, employees who sign up on the voluntary overtime ledger shall only be eligible for time
and one-half (1 ~) under these circumstances.
(b) At the employee's option, time off may be t~ken in lieu of pay at the same rate stated
above, under Article IX, Section 9, of this Agreement. The minimum overtime payment shall be
one-half hour. Any unit of time worked greater than one-half hour will be counted as one hour.
(c) Overtime work shall first be offered to a pool of volunteers who have signed up for
such work in order of seniority among Police Officers/Sergeants/Corporals who normally perform
such work.
Cd) Over time- Call in Procedure
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When a sergeant is needed to fill a vacant sergeants slot, the voluntary sign-up list of
sergeants is polled. If there are no volunteers, the list of Corporals is then polled for volunteers. If
no volunteers exist on either list. the next sergeant qn the inverse order in list is ordered into duty.
When a corporal is needed to fill a vacant corporals slot, the voluntary sign-up list of
corporals is 'polled. If there are no volunteers, the list of sergeants is then polled for volunteers. If no
volunteers exist on either list. the 'next corporal on the inverse order in list is ordered in to duty.
When a patrolman is needed to fill a vacant patrolman's slot, the voluntary list of patrolmen
is polled. If there are no volunteers, the list of corporals is then polled for volunteers to work in a
'
,
'patrolman's capacity. Ifno volunteers exist on either list. the next patrolman on the inverse order in
. . ,
list is ordered to duty.
(e) Types of Overtime
(1) Regular Scheduled Overtime-regular scheduled overtime shall be defined as
overtime which is lmown at least eight (8) hours in advance. Such overtime shall be offered on a
voluntary basis, and shall be distributed by seniority according to the sign-up ledger. (Employer
shall supply a sign-up overtime ledger.) If no one' accepts ,said overtime, the inverse seniority list
shall be used.
(2) Unscheduled Overtime-unscheduled overtime shall be defined as overtime, which
is known less than eight (8) hours in advance. Unscheduled overtime shall be offered by means of
using the seniority list (voluntary) first, then by offering such overtime to Police
Officers/Sergeants/Corporals already on duty. Ifno one accepts such overtime, the least senior
officer on duty will be ordered to work on a rotational basis.
(3) Emergency Overtime- shall be defined as written in the Unconsolidated Laws of the
State of New York, Section 971, "... in the event of strikes; riots, conflagrations or occasions when
large crowds shall assemble, or other emergency". All call-ins for overtime in this area will be made
. 17
by the shift supervisor, and each Officer will be required to report for duty in the Plattsburgh Police
Department.
,(4) Exception to Overtime Procedure-any overtime resulting from an operation such as
drug raid, gambling raids, or the culmination of a long-term undercover investigation, assignments
will be made as needed by Management, and the above procedure will be waived, although
compensation for all such hours will be as outlined above.
,
'
(f) Use of Inverse Seniority List- the inverse seniority list will be composed of all
Officers from least seniority to maximum seniority. As calls are made from the inverse seniority
lists, notations will be made of the Officer, so ordered to duty. Those Officers not contacted in this
call procedure will be called on th~ next occasion that said list must be used so that all Officers will
be treated alike as pe'r mandatory overtime.
,
(g) The Union recognizes that work in progress shall be completed by the Officer
performing the work at the time the determination was made that the overtime was necessary.
(h) An overtime roster shall be available for inspection by representatives of the Union
at Police headquarters, and an overtime list shall be available for review
(i) Time during which a Police Officer is excused from work because of vacation,
,
'
holiday, personal leave, sick leave, bereavement leave, compensatory time off, or other leave at full ,
pay, shall be considered as time worked for the purpose of computing overtime.
G) Nothing contained in this Section shall prevent the Labor/Management Committee
from establishing mutually agreed 'upon arrangements regarding the method by which overtime is
offered to employees.
(k) Nothing contained in this Section shall prevent the Chief of Police from granting
days off to Police Officers and,calling in ,appropriate personnel to work overtime to replace said
Officers in special circumstances such as granting a shift off immediately 'prior to a scheduled civil'
'service promotional exam.
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"(1) In any overtime situation, the shift supervisor may evaluate and determine the need
for continued overtime, and rpay hold or release officers at his/or her discretion.
Section 4. Call-In Time
(a) Police Officers called in to work during hours outside their regular tour shall receive
three (3) hours minimum pay whether worked or not, or pay for the time actually worked,
whichever is greater, at a rate of pay which would be 1 ~ times the regular rate of pay.
(b) A Police Officer called in pursuant to a subpoena or series of subpoenas on the same.
.
. .
day shall receive three (3) hours minimum pay. If the time involved exceeds three (3) hours, he
shall be paid for the time actually worked or spent at the proceedings. All such time -shall be at the
rate of time and one~half (1 ~), except if an employee is called in while on vacation, he will receive
two (2) times his normal rate of pay.
(c) Officers who are called in to attend a mandatory departmental meeting while off duty
shall be paid at time and one-half for the actual time spent at said meeting.
(d)
. Officers who are called in to complete delinquent reports or necessary material shall
not be paid.
(e) On-Call Compensatory Time for Detectives- Effective July 1, 1997, detectives shall
receive three (3) hours of compensatory time for on-call weekends. If a detective has accumulated a
maximum of 56 hours of compensatory time, the detective shall not accumulate any additional
compensatory time.
Section 5. . Attendance
Tardiness or leaving before the scheduled hour shall be permitted. only upon the oral or
written permission of the shift leader and/or Officer in charge of the shift. The Officer in charge will
submit to the Chief of Police a copy of this permission slip.
19
~Section6. Schedule and Shift Assignments
(a) All Police Officers shall have a regular workday or'work shift which shall have a
regular starting time and ending time. The work shifts for all Police Officers, except Detectives;
Patrolmen assigned to the Detective Division, Administrative Sergeant, Juvenile Detective, LD.
Detective and Community Service Officer shatl be:
7:00 a.m. 3:00 p.m.
3:00 p.m. 11:00 p.m.
11:00 p.m. 7:00 a.m. .
New.employees will be assigned to shifts for training purposes by the Chief of Police or his
designee. Such employees will not be allowed to bid a permanent shift until released from
. .
probation.
(b) Work Schedule' & Vacation Selection Procedure
The month of October will be set aside so each Officer assigned to the Patrol Division will
be required to meet with the Chief of Police, or his designee, for the purpose of booking and
selecting hislher shift assignment and allotted .vacation. This p'rocess will be done in order of
. seniority from most senior to least senior (Sergeants, Corporals, and Patrolmen). Any Officer
wishing not to select ashift or book all.of hislher allotted vacation 'may do so, but he/she gives up
their rights of seniority and' will have to choose from whatever time frames may be left over. This
will be done on a first-come, first-served basis. At the completion of this procedure, any Officer" if
he/she wishes to do so, may designate five (5) of his/her holidays to be used as vacation.
The following is the allowable number of Officers that will be on vacation at anyone time
during a given tour:
7AM-3PM - 1 Sgt. Or Corporal & 1 Patrolman
3PM-IIPM -
11PM- 7AM -
1 Sgt. Or Corporal & 2 Patrolmen
1"Sgt. Or Corporal & 2 Patrolmen
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No more than two (2) supervisors of equal rank will be off on vacation at.any one time.
(c) After all phases above have taken place, the vacatiop. and master schedule will then
be posted on the Union bulletin board, and will be effectuated on the fITstMonday in January of
each year following. the above process.
(d) Mutual Swaps
It shall be the rjght to trade shifts among Officers of equal ranks, at any time during the year
with proper notice to the Chief of Police, or his designee, no more than thirty (30) days before the
effective date of the swap. In -addition, patrolmen may trade shifts with corporals, so long as the
corporal was not in charge of the shift. Corporals can trade shifts witb sergeants. The Chief of
Police, or his designee, has the right to refuse, in writing, any requested swap.
At any time during the year, an Officer may cancel, book, or change vacation with proper
notice to the Chief of Police, or his designee. Said request will not be denied as long as said Officer
has the time available to him/her and there is an open slot available (as set forth previously), and as
- long as the shift on which the Officer is scheduled is of the same strength as allotted by the master
schedule, other than previous scheduled vacation. This request may be either regular vacation or a
block of holidays which will both be treated alike and on a first-come, first-served basis, regardless
of any other unscheduled time off (vacation, holidays, ect.).
Any used vacation will be paid to the employee/beneficiary in cash for any reason upon
leaving employment. At the end of the calendar year, any unused vacation will be paid unless the
employee has an approved written carry-over by the Chief of Police.
A Police Officer shall not be changed from a posted shift assignment without five (5) days
notice unless the Police Officer agrees to the changes in writing and a copy of the agreement to
change is sent to the Local Union.
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One Sergeant or Corporal may be on vacation per vacation week. Exception~ additional
Sergeants or Corporals may select vacation for the same periods, "providing a superior Officer is
working the same shift.
After the bidding system is.placed in effect, any vacancy in the positions set forth on the
attached schedule or occurring by reason of new positions (if filled) shall be filled by appointment
by the Chief of Police, or his designee, until the next annual bidding, at which time such vacant
positions will be included in the bidding and filled in accordance with the paragraph.
The above bidding procedure applies pursuant to the current staffing patterns. The City
.
retains the right not to flil a vacant position and t~ create additional schedules if the positions of
Sergeant or Police Officer are increased during the tenn of this Agreement. Such additional
schedules will then be bid in October as outlined above.
After a shift has been posted and it becomes apparent that a shift .willbecome short for a
period of two (2) consecutive days or more (for other than regular scheduled time off), a canvass of
all Officers shall be made for the purpose of obtaining a volunteer to fill the shortage, such canvas
shall be made in order of seniority. If, after such canvass, no volunteer is found, the least senior
officer( s) from the other shifts from which manpower is available shall be assigned to fill the
shortage. This method of filling the shortage shall be done on a rotational basis for each occurrence.
A Police Officer who works between"the hours of 3:00 p.m. and 11:00 p.m. shall be paid
$.50 per hour for such hours worked in addition to his regular pay. A Police Officer who has
worked between the hours of 11:00 p.m. and 7:00 a.m. shall be paid $.90 per hour for such hours
worked in addition to his regular pay. Any scheduled shift overlapping the hour of 11:00 p.m. shall
receive $.90 per hour for the entire shift.
Effective July 1.,1998 the shift differentials shall be increased by $.10 cents per hour.
22
Section 7. Holidays
(a) The following days shall be recognized as paid holidays, except in emergencies and for
basic shift requirements:
~ day before New Year's Day Labor Day
N,ewYear's Day Columbus Day
Martin Luther King's Birthday Election Day
Lincoln's Birthday Veteran's Day
Washington's Birthday Thanksgiving Day
1/2 Day b'efore Christmas',Good Friday
Memorial Day Christmas Day
Fourth of July
, . . .And all days declared a holiday by the Mayor. The calendar day involved will be the recognized
paid holiday. To the extent possible, all Police Officers shall be given their holidays on the actual
days set forth above. When this is not possible, or the holiday falls on his day off or during his
vacation, a lieu day will be afforded the Officer in question. Straight time will be paid to all
employees regularly scheduled to work on holidays for all time worked on such days.
'
Section 8. Tuition
'(a) The City will pay 100% of tuition to those' Police Officers passing those courses
previously approved by the Chief of Police, and are related directly to improving a Police Officer's
skills within the scope of his duties as a Policeman, or as required in a degree program for criminal
,
,
justice or pre-law. The 100% of tuition cost will be reduced by any amounts received by or paid on
behalf of the Police Officer by any scholarship payment from any source or by any governmental
branch or agency, except by the Veteran's Administration. Maximum cap: $1,000.00 per year.
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(b) Such monies will be paid directly to the school involved prior to the required
registration date. Upon completion of previously approved cours'es, the employee must certify to the
Chief of Police a passing grade for courses taken. If for any reason the' employee does not attain a
passing grade for any or all such 'courses, the employee will then be required to reimburse the City
for monies advanced for the courses failed.
(c) Any new employee "hired, or any employee presently in the employ of the Police
Department, shall receive, in addition to other entitlements, two hundred dollars ($200.00) for any
accredited two'year c<;>llegedegree, and three hundred twenty-five dollars ($325.00) for any
accredited four year colleg~ degree per annum, or the equivalent thereof.
Section 9. Accumulated Time
Police officers may accumulate up to 56 hours of overtime at anyone time. Such time may
. .
. .
be used as compensatory time subject to the approval of the officer in charge of the shift.
Employees shall be paid for unused compensatory time at the time of separation.
Section 10. Reimbursement for Travel
Effective January 1, 1994, any employee required to use his private vehicle in the
performance of his duties (training, ecl.) shall be reimbursed at the rate of $.28 per mile. Every
effort will be made to furnish a City vehicle when available.
Section 11. Intern Supervision Adiustinent
Any employee assigned to direct, supervise and/or work with an intern directly will receive,
on a pro rated basis, an hourly increase of $1.00 for time spent on such as~ignment.
24
ARTICLE X
UNIFORM ALLOWANCE
Section 1. Cash Allowance
All Police Officers assigned to plain-clothes duty shall r~ceive an annual clothing allowance
of$750.00 effective, July 1,1998, and each calendar year of the Agreement-on July 1.
All Police Officers shall receive a uniform maintenance allowance as follows:
Police Officers/Sergeants Detectives
Effective July 1, 1990 $1,075 $600
Effective July 1, 1991 $1,075 $600
Payment for this allowance will be made in tWo installments on the payday preceding June et and
December 1st of each year, respectively. These payments will be made by separate check. Uniform
maintenance includes hemming, and alterations to issued clothing.
Section 2. Quartermaster
'A system of quartennastering"for uniforms and equipment will be established within the
Police Department. Police Officers shall be responsible for possessing uniforms and equipment as
set forth in the side letter attached to this Agreement. Uniforms and equipment shall be replaced by
the City based upon nonnal wear 'and use. Police Officers becoming employed after the date of this
Agreement shall be issued and responsible for possessing uniforms and equipment as required by
the side letter.
Section 3. Uniform and Property Damage
The City of Plattsburgh will replace or repair, as may be appropriate, items or equipment,
uniform or personal effects lost, damaged or destroyed in the performance of duty.
Section 4. Summer Uniforms
Summer uniforms will be worn from May 1st through October 31st of each year.
25
Section 5. Vehicle Safety
(a) Safety concerns and vehicle ~tandardization, including equipment, placement of
equipment, and condition of equipment, are matters to be resolved by the Labor/Management
Committee. Recommendations. made by' the Labor/Management Committee will be implemented by
Management as soon as possible.
(b) Any new vehicle to be placed in patrol service will be the standard police package
offered under a state contract.
(c) Vehicles that shall be for the use of Detectives may vary from the Standard Police
Package.
ARTICLE XI
P AID LEA YES
Section 1. Procedures
(a) All time off requests (i.e., paid holiday, personal leave, compensation time, ect.) will
be processed in the following manner: slip must be time dat~d, no more than thirty (30) days in
advance, determined by the'date you are requesting, then submitted to the Shift Supervisor. Said
request will be acted upon within seven (7) days of time you submitted your request, or governed by
the date you are requesting. All pre-approved "Personal Days" will not be cancelled.
(b) Also, a Time Off Sign-Up Ledger must be filled out indicating time and date on the
slip you are submitting, along.with your name. Said ledger is to be divided into 365 days. It shall
remain in a single, constant location to be designated by the Chief of Police, where it shall be
accessible to all members of the bargaining unit twenty-four hours per day.
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(c) All requests for time off will be entertained on a first-come, first-serVed basis, by
.
.indicated time date stamp and sign-up ledger order. This procedure pertains to all,time off requests,
except item (c) listed above.
. Section 2. Vacation Entitlements
(a) Each member of the Police Department in the City, probationary, provisional and
permanent Police Officers, shall be allowed an annual vacation of not less than fourteen (14)
calendar days after one year of service. Vacation periods shall be drawn and selected in rank and by
seniority; and after haying served five (5) continuous years, shall be allowed an annual vacation of
not less than twenty-one (21) calendar days; and after having served ten (10) consecutive years,
shall be allowed an .annual vacation of not less than twenty-eight (28) calendar days; after having
served fifteen (15) continuous years, shall be allowed an annual vacation of not less than thirty-five
(35) Galendar days; said vacation pe~Qds shall also be selected in rank and by seniority without
diminution of salary as fixed or pursuant to law.
(b) . Vacation time may be taken in increments of seven (7) calendar days, and vacation
periods shall start on Monday at 0700 hours, and end at 0659.hours on the following Monday.
(c) A maximum of up to five (5) calendar days of an employee's vacation may be taken
in one (1) day segments.
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IARTICLE XII
SICK LEAVE" BEREAVEMENT LEAVE" PERSONAL LEAVE
Section 1. Sick Leave
(a) Sick leave of fifteen (15) working days per year shall be allowed to any Police
Officer commencing with the effective date of his employment as a provisional Police Officer. Said
sick leave may be accumulated at the tate of 1 'l4days a month until a maximum of 200 days is
reached and ~ept to the P9lice Officer's credit for future sick leave with pay.
(b) Before absence for personal illness may be charged against accumulated sick leave
credits, the Police Officer, upon the request of the Chief of Police, or designee, will submit either a
physician's certificate or satisfactory evidence, but this shall only be required if the Officer has had
more than two (2) days of continuous absence. The request by the Chief of Police, or designee, for
verification of absence sh~ll be requested prior to the employee's return to the Department.
(c) If an employee uses four (4) or less sick days in anyone-contract year, he will be
credited with three (3) additional sick leave days on July 1st of each year.
(d) Family Illness- Any Police Officer who is absent from duty because of serious illness
in his immediate family, i.e., Mother, Father, Sister, Brother, Children, Husband or Wife, Mother-
in-Law,.Father-in-Law, Brother-in-Law, Sister-in-Law, and Grandparents, may, with the approval
.
of the Captain, the Lieutenant, ot the Chief, or in case they are not reachable, the supervisor having
supervision over him, be granted leave with pay, and the time deducted from accumulated and
unused sick leave time. A Police Officer absent on sick leave shall notify his supervisor of such
absence and the reason therefore on the fust day of such absence, and not later than one-half (1/2) .
hour before the beginning of his work day. Sick leave credits may be used in units of one-half (1/2)
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hour or greater. If an officer books sick for~y shift, he ,must first obtain the permission of the
'
immediate supervisor before he returns to duty on the shift he booked sick for.
(e) Return to Work After Illness- The City may require a Police Officer who has been
absent for personal illness or disability prior to and as a condition of his return to duty, to be
examined at the expense of the City by a physician designated by the City to establish that he is able
to perform assigned police duties, and that his return to duty will notjeopatdize the health and/or
safety of other Police Officers.
(f) Bereavement Leave- Any Police Officer who is necessarily absent from duty because
of death in his immediate family, i.e., Mother, Father, Sister, 'Brother, Children, Husband or Wife,
,
' .
Mother-in-Law, Father-in-Law, Brother-in-Law, Sister-in-Law, Grandparents or spouses'
Grandparents, shall be granted four (4) consecutive calendar'days leave during the time of the
funeral without diminution of pay, sick time, vacation or paid holidays.
Bereave;ITlentleave shall be granted up to three (3) consecutive calendar days for death of
aunts, uncles, and spouse's aunts and uncles or other individuals residing with the employee.
'
,
Section 2. Cash PaYment for Unused Sick Leave
(I)' All accumulated unused sick leave ~ccrued by a current police officer prior to
6/30/92~ shall be paid at 100% up to a maximum of 180 days, upon permanent separation from
employment for any reason, except if convicted of a crime that leads to a disciplinary discharge.
All unused sick leave accrued by current police officers on or after 7/1/92, shall be paid at 75% up
to a maximum of 180 days, upon permanent separation from employment for any reason, except if
convicted of a crime that leads to a disciplinary discharge. No police officer hired prior to February
22, 1994, may accumulate more than a total of 180 d~ys of accumulated sick leave by virtue of the
two-payout rates above.
29
(2) Police Officers hired after February 22,1994, shall be paid for accumulated unused
sick leave.at 75% up to a maximum of 130 days upon permanent separation from employment for.
any reason, except if convicted of a crime that leads to a disciplinary discharge.
(3) Any sick leave utilized by.police officers employed prior to the date of this Award,
shall be deducted fIrst from those accumulated unused sick days accrued after 7/1/92. The last days
earned shall be.the first days used when sick leave is necessary.
(4) Upon permanent separation from employment, except if convicted of a crime that
leads to a disciplinary discharge, payment or accumulated unused sick leave days shall be made to a
police officer, or his beneficiaries, over.two (2) year period as follows: One-half (1/2) paid upon
retirement, and one-half (1/2) paid 1 year after.the date of actual separation from employment. If
payment for unused sick leave is seventy-five hundred ($7,500) dollars or less the payment shall be
made in one lump sum.
Section 3. Personal Leave
Employees will be permitted to use a maximum of two (2) days for the purpose of personal
business per year. Such time will be granted to the employee upon forty-eight (48) hours Written
notice to the Chief of Police, except in cases of emergency as defined in Article IV, Section 8, or
when the granting of such time would result in .overtime for the Department.
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ARTICLE XUI
HOSPITALIZATION AND RETIREMENT
Section 1. Health Insurance
(a) For Police Officers hired prior to February 22, 1994, the City will pay the full
premiums for hospitalization and medical insurance under the Blue Shield Northeastern N.Y. Plan
800-PAR Plus- for all Police Officers of the Police Department, and members of their families.
Such coverage also applies to all Police Officers, and their families, who retire after serVice,
,connected disability, having had ten (10) years with the Department, Orwho retire for disability
reasons other than service connected, having had fifteen (15) years service with the Depat"tment, or
who retire after twenty (20) years under the general retirement plan with the City, until such time as .
the Police Officer is deceased. Such coverage shall'be available to any Police Officer who has
completed thirty (30) days of employment with the City. Police Officers hired after February 22,
1994, shall pay 25% of the cost of their health insurance premium, either individual or family. The
City shaH also continue the 3.00/5.00 dollar drug prescription rider.
(b) The City will continue to provide full medical coverage for the spouse and any
eligible dependents for a period of six months following the death of any employee of the
bargaining unit.
(c) As contained in Common Council Resolution of 5/23/85, Section 2-C, in the event of
death of an insured retired Officer or employee, their insured survivors shall be eligible, at their
option, to continue their available direct payment coverage.
(d) Double Coverage-The parties agree that the City shall not be required to pay for the
health coverage premium for employees whose families (including employee) are covered with an
equal or better plan as a result of any other employment of any member of the family. Upon
notification to the City of loss of other employment as noted above, the City will immediately
provide coverage under the current City Health Plan.
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(e) This would not preclude the City from obtaining a different insurance company to
provide coverage at a lower cost 'as long as the benefits currently in effect are not diminished.
Section2. Retirement
The City will pay full cost to 'the New York State Policemen's and Firemen's Retirement
System 20 year plan, including a guaranteed Ordinary Death Benefit under Section 360-B of the
New York State Retirement and Social Security Law, as amended 'by Laws 1976, Chapter 491, as
established under 284(d), and further under 375 (e), (g) and (i).
Section 3. Death Benefit
Beneficiaries of employees who die while employed by the City of Plattsburgh are
.
'guaranteed a death benefit of sixty thousand dollars ($60,000.00). Such benefit will consist of the
death benefit provided by the New York State Policemen's and Firemen's Retirement Plan. The
City will contribute funds, if necessary, to bring the total to tp.esixty thousand dollar ($60,OqO.00)
amount as stated above.
Section 4. Disabilitv
(a) All employe~s covered by this Agreement shall be covered under provisions of the
Disability Benefits Law of the State of New York, with the full cost of such coverage to be paid by
the Employer.
(b) . For the period of employee absence beyond the seven (7) waiting period, and within
the limits of his 'accumulated sick leave, the employee shall be paid the difference between the
Disability Benefit and his regular weekly salary payment. Payment for such absence extending
beyond the limit of accumulated sick leave shall only be made from the disability insurance carrier.
(c) Time, equivalent to the salary payment only, shall be charged against the earned sick
leave of the 'employee for any such absence.
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(d) The provisions of this Section shall become effective only if the employee files for
disability benefits with the Employer.
Section 5. Worker's Compensation
All employees who are injured or become ill in the performance of their duties will be
afforded the provisions of Appendix "C".
ARTICLE XIV
MANAGEMENT RIGHTS
It is recognized that the management of the Department, the control of its properties, and the
maintenance of order and efficiency are solely the responsibilities of the City. Accordingly, the City
.retains all rights, except as they may be specifically modified in this Agreement.
ARTICLE XV
OUT-OF-TITLE-WORK
No employee shall be employed under any title not appropriate to the duties to be
performed,- and except upon assignment by proper authority during the continuance of a temporary
emergency situation, no person shall be assigned to perform the duties of any position unless he has
been duly appointed, promoted, transferred, or reinstated to such position in accordance with the
provisions of the Civil Service Law Rules and Regulations.
When a Police Officer is assigned to fill a vacant position and it is of a higher rate of pay,
the Officer will be paid at that higher rate.
Notwithstanding any other provision of this contract, no Corporal shall receive out-of-title
pay for performing work ordinarily performed by Sergeants. .
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ARTICLE XVI
GRIEV ANCE AND ARBITRATION PROCEDURE
Section 1. Principles and Definitions
(a) When a Police Officer or the Union has a grievance against the City as hereinafter
defined, it shall be processed in accordance with the grievance procedure hereinafter provided.
(b) A grievance shall mean a complaint by the Union or by an employee in the unit that
there has been a violation, misunderstanding or inequitable application of any of the provisions of
this Agreement, or by reason of any act or condition which is contrary to established departmental
policy governing or affecting employees; provided, however, that this provision shall not be deemed
to restrict the power of management to change policy within the areas reserved to it and not in
conflict.with this Agreement.
(c) The Parties shall make a sincere and determined effort to resolve meritorious
! .
.
grievances in the voluntary steps of the grievance procedure, and to keep the procedure free of
unmeritorious grievances. Grievances resolved at any step of the procedure shall be precedent
setting only when the Union, Council 82, and the Employer, the Mayor, have reduced such.
resolution to a written agreement signed by both.
,.cd) An employee shaIrbe entitled to Union representation at each and every step of this
procedure.
Step 1: The employee and/or the Union shall present the grievance, in writing, to the Chief
of Police within twenty (20) days of the act or omission-giving rise to the ,grievance..The Chief of
Police shall meet with the grievant and the Union to discuss the grievance, or shall directly respond
to the grievance without 'benefit of aformal meeting. In any event, the Chief will respond, in
writing, to the Union within ten (10) days from receipt of the grievance. Recognizing the value and
importance of full discussion in cl,earing up a misunderstanding and preserving harmonious
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relations, ~very reasonable effort shall be made to resolve problems promptly at this step through
discussions.
Step 2: In the event that the grievance has not been satisfactorily resolved at Step 1, an
appeal may be taken by the Union, in writing, to the Mayor within ten (10) days from the receipt of
the Step 1 decision. The Mayor shall meet with. the Union to discuss the grievance, or shall directly
.
.
respond to the grievance without benefit of a formal meeting. In any event, the Mayor will respond,
in writing, to the Union within ten (10) days of receipt of the grievance.
Step 3: In the event that the grievance has not been satisfactorily resolved at Step 2, a
request for arbitration may be brought only by the Union, through the Executive Director, or his
designee, within ten (10) days of the date the Union received the Step 2 decision, by mailing a
. .
request for arbitration to the Director of the New York State Public Employment Relations Board,
and simultaneously send a copy of such request to the Mayor.
. Section 2. Arbitration Procedure
The arbitrator'shall be appointed in the following mariner:
(a) Either'party shall request the New York Public Employment Relations Board to
submit simultaneously to each party an identical list of seven (7) names from its panel.
(b) Each party may delete from the panel a maximum of three (3) names, and shall, in
numerical order, rank the remaining names in order of preference.
(c) Within ten (10) calendar days following receipt of the list of arbitrators, the parties
shall confer for the purpose of selecting the arbitrator. The name having the lowest numerical
ranking arrived at by combining the ranking from the two lists shall be deemed to be the mutually
selected arbitrator. In case of a tie for lowest numerical ranking, the tie will be broken by lot.
(d) Within ten (10) calendar days following the selection of an arbitrator, either party
may notify the arbitrator of his appointment, and shall request that the arbitrator select mutually
. satisfactory dates for hearing.
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(e) lfthe arbitrator should find that the facts in any case warranta retroactive adjustment
of any kind, such adjustment shall in no event be retroactive prior to the event from which the
specific grievance arose.
(f) The arbitrator shall proceed with the disposition of the matter with the utmost
dispatch, and the decision of the arbitrator shall be final and binding on all parties.
Section 3. Arbitration Rules
(a) 'The aforementioned arbitrator shall adhere to the procedures and arbitrate grievances
as set forth in the American Arbitration Association Voluntary Labor Arbitration ,Rules as amended
and in effect January 1, 1979; so far as applicable.
. .
(b) No arbitrator functioning under this step of the grievance procedure shall have any
power to amend, modify, or delete any provisions. of this Agreement.
(c) Expenses for the arbitrator's services and the proceedings shall be shared in equal
amounts by the parties. Each party shall be responsible for compensating its own representatives.
Section 4. Processing Grievances/Other Related Functions by Union Officers
(a) The Local Union President, or his designee, shall be permitted a reasonable amount
of time to investigate and process grievances during work hours, if necessary, without loss of pay,
provided that such person's imrriediate supervisor is notified that he is leaving his place of
employment for such purposes, with the ability of the supervisor to be in contact with the individual
by phone or police radio for -departmental necessities, so long as his absence will not unduly,
.
interfere with work to be performed, and provided that the individual does not leave the City of
Plattsburgh.
(b) The Employer shall recognize, the following grievance representatives at each step of
the grievance process, and shall release such representatives from normal duties to process
grievances, providing that such absences from work will not interfere with proper conduct of
<.-
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government functions, without loss of accrued leave 'credits or loss of pay for time spent processing
the above stated grievances.
Step 1 - Grievant, stew,ard and/or local President, or his designee*
Step 2- Grievant, steward and/or Local President, or his designee*, and
Council 82 President
Step 3- Grievant, steward and/or Local President, or his designee*, and Council 82
President
*The local Union shall furnish the names of the elected representatives and the names of the
'
j
stewards who will be authorized to do so represent-the Union'in the grievance process, and
'
,
shall be updated appropriately as changes occur.
Union Staff Representatives and International Staff Representatives may'be present at all
steps of the grievarice procedure.
Section 5. General Provisions
(a) As used in this Article, all references to days shall mean calendar days. All of the
time limits contained in this Article may be extended by mutual agreement of the parties, and shall
be confirmed in wrjting.
(b) Aggrieved. employees, their Union representatives, and necessary witnesses, shall not
suffer any loss of earnings, or be required to charge leave credits as a result of processing or
, ,
investigating grievances during such employee scheduled working hours. Reasonable ~nd necessary
tirrie spent in processing and investigating grievances, including travel time, during such
employees' scheduled working hours shall be considered as time worked, provided, however, that
when such activities extend beyond such employees' scheduled working hours, such time shall not
be considered as time worked.
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A. Oral Warning
B. Written Counseling/W arning
C. Written Reprimand
D. Loss of Leave Credits
E. Suspension
F. Demotion
G. Discharge
ARTICLE XVII
DISCIPLINE
Section 1. Burden of Proof
No employee shall be disciplined or otherwise removed except in accordance with
provisions of this Agreement. In all disciplinary hearings or proceedings under this Article, the
burden of proof shall rest ~ith the Employer.
Section 2. Choice of Procedure
An employee against whom a disciplinary action or measure is pending may elect tQfollow
Section 75 or 76 of the Civil Service Law or the procedure set forth hereunder. The employee's
selection of one shall preclude the use 6f the other. The employee will make this selection on the
appropriate form prior to its submission.
Section 3. Penalties
The parties to this Agreement recognize that a certain amount of discipline is necessary for
the efficiency of the operation of the Department. It is therefore agreed that the following
disciplinary .measures may be imposed on an employee for misconduct or incompetence:
In cases where an employee's performance is incompetent he shall be informed of such
violation by ~heChief of Police, or his designee, which may be considered an oral warning.
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If, within a reasonable time, the employee does not show improvement, he or she may be
,
given a written counseling warning.
Whenever the Employer seeks imposition of C, D, E, F, ,or G above, the employee shall be
served a written notice of specific charges being brought against him and the penalty proposed. The
notice served on the employee shall contain a detailed descriptions of the alleged acts and conduct,
including dates, times, and places. A second copy of the charges will be provided to the employee
to send to the Union, if he so desires; said copy to the Union shall be the responsibility of the
employee.
Section4. Imposing Penalty
Discipline shall be imposed only for misconduct or incompetency. No penalties shall be
-imposed until such time as the disciplinary process outlined in this Agreement has,been exhausted.
Section 5. Union Representation
An employee shall be entitled to Union representation at each step of the disciplinary
process. All actions taken pursuant to Article 17.3, c, d, e, f, and g, shall be subject to the grievance
procedure.
.
Section 6. Appeals Procedure
An employee against whom disciplinary charges other than oral warning or written
counseling warnings, shall have the right to appeal such action. Upon receipt of such notification,
an employee shall have ten (10) working days to file with the Chief of Police a written response to
the charges. The employee shall file a copy of his response with the Union. Should the employee
deny the charges or admit the charges but reject the proposed penalty, he shall also include in his
response whether he desires to be represented by the Union or his own attorney. Any memorandum
of oral warning or written counseling memos shall b'eremoved from the employee's personnel file
upon the employee's request at any time after'three years from the date when the oral warning or
written counseling warning was issued
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Section 7. Settlements
In any case where an employee, in his response to the charges, disagrees with the penalty
proposed, or denies the charges brought against him, .the Chief of Police, or his designee, shall meet
with the Union within ten (10) working days of receipt of the employee's response in an effort to
'resolve the matter. Any settlement will be reduced to writing. Under no circumstances may an
employee be required to execute a settlement without being afforded a reasonable opportunity to
have repre~entative of the Union or his own attorney present. A copy of any settlement shall be
provided to the Union and the employee.
. Section 8. Arbitration
, ,
If the matter is not resolved at the meeting with the Mayor, or his designee, then the
employee, within ten (10) working days of the date the meeting is held, may follow 16.1, Step 2, of
this Agreement, or request a Civil Service hearing, whichever the case may be. If the matter is not
resolved' at Step 2 of 16.1, the employee may file for arbitration under 16.2 of this Agreement.
Section 9. Arbitrator's Limitations
Disciplinary arbitrators shall confine themselves to determinations of guilt or innocence and
the appropriateness of proposed penalties. Disciplinary arbitrators shall neither add to, subtract
. from, nor modify the provisions of this Agreement. The disciplinary arbitrator's decision with
respect to guilt or innocence, penalty, or probable cause of suspension, pursuant to Section 10(a) of
this Article, shall be fmal and binding upon the parties, and the disciplinary arbitrator may approve,
disapprove, or take any other appropriate action warranted under the circumstances, including, but
not limited to, ordering reinstatement and back pay for all or part of the period of suspension. If the
disciplinary arbitrator, upon review, finds probable cause for the suspension, he may consider such
suspension in determining the penalty to be imposed.
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Section 10. Suspension Before Notice of Discipline
(a) ,Prior to issuing a notice of discipline or the exhaustion of the disciplinary grievance
procedure provided for in this Article, an employee may be suspended without pay by his
appointing authority only pursuant to paragraph (1) below:
,
,
1. The appointing authority, or his designee, may suspend, without pay, an
,
employee when the appointing authority, or his designee, determines that there is probable cause
that such employee's continued presence on the job 'represents a potential danger to persons or
property, or would severely interfere with its operations. Such determina~ion shall be reviewable by
a disciplinary arbitrator.
'
2. A notice of discipline shall be served no later than seven (7) calendar days
following any such suspension. If such notice of discipline is not served within such seven (7) days,
the employee shall be restored to duty immediately.
(b) A registered or certified letter notifying the Executive Director of the Union of any
suspension under paragraph 17.1"0(a)(1) above shall be sent within one (1) day, excluding
Saturdays, Sundays and holidays.
Section 11. Rights of the Parties
(a) Either party may inspect and copy, upon request, any written statements of witnesses
or records which are relevant to the disciplinary charges, and which are in the possession of the other
party, in advance of the date of such proceeding.
, (b) The Grievance Committee Chairman, the Local Union President, or his designee, the
aggrieved employee, and necessary employee witnesses, shall not suffer any loss of time or pay, or
be required to charge accrued leave credits as the result of time spent in any disciplinary hearing or
arbitration proceeding during their regular working hours.
(c) Work shift changes or reassignments shall not be made for the purpose of imposing
discipline, except in cases of demotion. In cases where criminal charges are pending against an
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employee, the effect of which may seriously affect the employee's ability to carry out the
responsibilities of his job assignment, such temporary changes may be m~de, but only until final
disposition of the matter is'made by appropriate court action.
(d) No employee shall be brought up on disciplinary charges for acts which occurred
more than six (6) months prior to the serving of disciplinary charges upon him, except that the
above limit shall not apply to acts which, if proven in a court of appropriate jurisdiction, would
constitute a crime.
(e) All fees and expenses ofthe.arbitrator, if any, shall be divided equally between the
Employer and the Union, or between the Employer and the employee, if such employee cho'oses not
to be represented by the Union. Each party shall bear the costs of preparing and presenting its own
case. The estimated arbitrator's fee and expenses, and estimated expenses of the arbitration, may be
collected in advance of the hearing.
(f) In the event that any employee against whom disciplinary charges are brought by the
Employer elects to be represented by any party other than the Union, such employee shall be
individually responsible for all expenses which are incurred in connection with such disciplinary
proceeding. No employee can be represented in such a disciplinary proceeding by any office,
executive board member, delegate, representative, or emplQyee of any actual or claimed employee
organization, or affiliate thereof, other than Council 82.
(g) No recording devices of any kind shall be used during any disciplinary proceeding
unless agreed to by all parties.
Section 12. Discipline of Probationary Police Officers
Notwithstanding any other provisions of this contract, probationary Police Officers shall be
subject to discipline pursuant to New York State Civil Service Law.
42
ARTICLE XVIII
LABOR/MANAGEMENT COMMITTEE
Tofacilitate better relations between Management and the Union on,matters of mutual
concern, such as improved functioning of the Police Department, procedures for avoiding
grievances, purchase' and condition .ofexisting equipment, personnel problems, and other methods
of improving the relationship between the parties. Meeting shall be held bi-monthly.
Arrangements for such meetings shall be made in advance, and shall be held at reasonable
hours, as mutually agreed upon between the parties.
The Committee shall consist of four (4) members, two (2) appointed by the Mayor from the
management of the Police Department, and two (2) appointed by the President of the Local Union.
Police Officers acting on behalf of the Union shall suffer no loss of time or pay for attendance at
meetings when held during working hours.
A written agenda shall be submitted at the time a request for a meeting is made, or at least
one week in advance of the scheduled meeting, unless an emergency meeting is riecessary. If an
emergency meeting is required, the parties shall meet as soon as possible. Such meetings may be
requested by either party.
Labor/Management meetings shall be conducted in good faith. The Committee shall have no
power or authority to contravene any provisions of this Agreement, but may make a
recommendation to their respective bodies, to amend a provision contained herein. Any agreements
reached by the Labor/Management Committee that do not contravene any provision of this contract
will be binding on all parties.
It is intended that the subject matter of these meetings will be constructive, in order to
enhance communications and understand~ngs of the parties with fewer issues peeding to be
considered by the grievance process.
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Staff Representatives of the Union/City may render assistance to the Committee as
necessary to fulfill the objective of this Article. Either party may request staff representatives to
attend meetings, and in doing so, must notify the other party in advance.
.The "Joint Labor/Management Committee" shall develop and prepare Draft job descriptions
and minimum qualifications for the following assignments and any newly created assignments in
the future as needed: Corporals; J.D. Officers; Detective; Detective Sgt.; Juvenile Officer;
.
.
Administrative Sergeant; and DWI Officer. Final job descriptions and minimum qualifications shall
be issued by the Chief of Police, or his designee. Such final descriptions shall be posted for the
information of all employees prior to any bidding.
ARTICLE XIX
NO STRIKE CLAUSE
Section 1.
No lockout of employees shall be instituted by the Employer.
Section 2.
No strike of any kind shall be instigated, encouraged, condoned or caused by the Union.
ARTICLE XX
PRESERVATION OF BENEFITS
With respect to matters not covered by this Agreement, the Employer will not seek to
diminish or impair during the terms of this Agreement any benefit or privilege provided by law,
rule, or regulation, for employees without prior notice to the Union, and when appropriate, without
negotiations with the Union, provided, however, that this Agreement shall be construed consistent
with the free exercise of rights reserved to the Employer by Article XIV of this Agreement.
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ARTICLE XXI
PRINTING OF AGREEMENT
Section 1.
The Employer and the Union shall jointly be responsible for the printing of this Agreement,
and will have a sufficient number of copies for distribution to all employees as soon as practicable
following the execution of this Agreement
Section 2.
The cost of printing and preparation of this Agreement shall be shared 50/50 by the parties.
ARTICLE XXII
SAVINGS CLAUSE
Section °1.
It is not the intent of this Agreement to circumvent or violate any of the Federal, State or
Local Laws. If any part of this Agreement is interpreted by a court of competent jurisdiction as
being in violation of any such laws, then such section that is in violation shall become immediately
inoperative, and shall be stricken from this Agreement without affecting the remaining terms of this
Agreement, provided, however, upon such invalidation, the parties agree immediately to meet and
negotiate substitute provisions for such parts of provisions rendered or declared illegal. The
remaining parts or provisions shall remain in full force and effect.
ARTICLE XXIII
DEFERRED COMPENSATION
The City shall implement a deferred compensation plan for members of the bargaining unit.
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ARTICLE XXIV
APPROVAL OF THE LEGISLATURE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTIOIN TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW, OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
ARTICLE XXV
COMPLETE AGREEMENT
(a) The parties acknowledge that during negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and that the understandings and
agreement arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Therefore, each voluntarily and unqualifiedly waives the right, and each agrees that'
the other shall not be obligated to bargain collectively with respect to any subject or matter referred
to or covered in this Agreement.
(b) This is the complete Agreement between the parties, and there are no other
Agreements expressed or implied.
(c) By mutual consent, the parties may meet for the purpose of negotiating a
supplemental agreement. A refusal to so consent shall not be subject to any grievance procedures
contained in this Agreement.
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(d) Neither party will, during the term,of this ,Agreement, seek to unilaterally modify its
terms through legislation or other means which may be available to them. With respect to matters
not covered by this Agreement, but which constitute mandatory topics of bargaining, the City will
not seek to dim,inish or impair during the term of this Agreement and benefit or privilege provided
by law, rule or regulation for Police Officers without prior notice to the Union, and affording the
Union an opportunity to express its views.
IN WITNESS WHEREOF, the parties hereunto set their hands, and the said Agreement has
been duly attested by the City Clerk ,of the City of Plattsburgh.
DATE:
ATTEST:
City Clerk
NEW YORK STATE INSPECTION,
SECURITY, AND LAW ENFORCEMENT
EMPLOYEES, COUNCIL 82 AFSCME,
ALF-CIO
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BY: BY:
Staff Representative
Council 82
BY: BY:
Staff Representative
Council 82
BY: BY:
President- Local 812
BY: BY:
Vice President- Local 812
BY:
Secretary - Local 812
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Daniel L. Stewart
Mayor
Walter Hallett
Chief of Police
Chief Negotiator
Patrol Lt. Negotiator
Years of Service 07/01/98 07/01/99
"0-1 $20,500.0000 $21,500.00
1-2 $27,139.7814 $27,954.25
2-3 $30,259.2422 $31,167.02
3-4 . $33,378.7030 $34,380.06
5 $36,500.4530 $37,595.47
8 $37,760.8369 $38,893.66
11 $39,018.7853 $40,189.35
13 $39,860.2218 $41,056.43
16 $41,541.9064 $42,788.16
SERGEANTS
Years of Service 1992 1993
1-4 $37,290.0394 '$38,408.74
5 $41,493.6105 $42,738.42
8 $42,753.9471 $44,036.57
11 $44,009.4768 $45,329.76
13 $44,852.1277 $46,197.69
16 $46,532.6360 $47,928.62
APPENDIX"A"
POLICE OFFICERS
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NOTE: All sergeants will receive $450.00 per year and such payment will be made in equal weekly
paycheck installments over the applicable period.
Adjustments to the preceding salary schedule rates may be made if computational errors are
found to be inconsistent with the agreed to annual salary increases.
Effective July 1,19"95wage increase in accord with the Consumer Price Index, all urban
consumers as of 5/31/95. (3%)
Effective July 1,1996, wage increase consistent with the Consumer Price Index, all urban
consumers as of 5/31/95, with a minimum of 2.75 percent, and a maximum of 3.5 percent.
Effective July 1, 1997, wage increase consistent with the Consumer Price Index, all urban
conSumers as of 5/31/97, with a minimum of3.0 percent, and a maximum of3.5 percent.
Effective January 1, 1994, the starting salary for Police Officers will be $18,776.
Bi-Weekly Pay- The parties agree that the City may change to a bi-weekly payroll upon thirty
(30) days notice to the Union.
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7-3 1 2 3 4 5 6 7 8 9 10, 11 12 13
8gt WT TW MTC 5MB SM' FS TF TF WT TW MT SM SM
Corp SM SS- FSC TFB WT TW MT SM SM SS FS TF WT
Al TF WT TW MT SMC 5MB SS FS TF WT TW MT SM
A2 SS FS TF WT TWC MTB SM 8M SS FS TF WT TW
A3 SM SS FS TF WT TWC MTB SM SM 8S F8 TF WT
A4 8M SM 8S ' FS TF WT TW MTC 5MB 8M SS FS TF
A5 MT SM 8M SS F8 TF WT "Yew MTB 8M 8M 88 F8
A6 TW MT 8M 8M SS F8 TF WT TW MTC 8MB 8M 88
A7 F8 TF WT TW MT, 8M 8M 88 F8 TFC WTB TW MT
M T W T F S S
1 5 7 7 7 7 7 5
2 6, 7 7 7 7 6 5
3 6 '7 7 7 6 6 6
4 6 7 7 6 ,6 7 6
5 6 7 6 ,6 7 7 6
6 6 6 6 7 7 7 6
7 5 6 7' 7 7 7 6
8 5 7 7 7 7 7 5
9 5 7 7
'
7 7 7 5
10 6 7 7 7 7 6 5
11 6 7 7 7 '6 6 6
12 6 7 7 6 6 7 6
13 6 7 .6 6 7 7 6
. 'I .
APPENDIX "B"
SHIFT SCHEDULES
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3-11 1 .2 3 4 5 . 6 7 8 9 10 11 12 13
SGT. WT .TW MTA SMC SM SS FS TF WT TW MT SM SM
Corp SM SS FSA TFC WT TW MT SM SM SS FS' TF WT
Bl TF WT TW MT SMA SMC SS FS TF WT TW MT SM
B2 SS FS TF WT TWA MTC SM SM SS FS TF WT TW
B3 SM SS FS TF WT' TWA MTC SM SM SS FS TF WT
B4 SM SM SS FS . TF WT TWS MTA SMC SM SS FS TF
B5 MT .SM SM SS FS TF 'WT TWA MTC SM SM SS FS
B6 TW MT SM SM SS FS TF WT TW MTA SMC 8M SS
B7 FS TF WT TW MT SM SM SS FS TFA WTC TW MT
B8 SM SS FS TF WT TW MTC SMC SM SS FS TF WT
DWI7-11 SMT SMT SMT SMT SMT' SMT SMT SMT SMT SMT SMT SMT SMT
M T W T F S S
1 5 8 9 9 9 9 5
2 7 8 9 9 9 7 5
3 7 8 9 9 7 7 7
4 7 ~. 8 9 7 7 9 7
5 7 8 7 7 9 9..... 7
6 7 6 7 9 9 . 9 7
7 5 6 9. 9 9 9 7
8 5 8 9 9 9' 9 5
9 5 8 9 9 9 9 5
10 7 8 9 9 9 7 5
11 7 8 9 9 7 7 7
12 7 8 9 7 7 9 7
13 7 .8 7 7. 9. ' 9 7
.
(,
.
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11-7 1 2 3 4 5 6 7 8 9 10 11 12 13
8gt WT TW MTB SMA SM SS FS TF WT TW' MT SM SM
Corp 1 SM SS FSB TFA WT TW MT SM' SM SS FS TF WT
Corp2 MT SM SMA SS FS TF WT TW MT SM 8M SS FS
CI TF WT TW MT 5MB SMA 8S FS TF WT TW MT SM
C2 SS . FS TF WT TWB MTA SM SM SS F8 TF WT TW
C3 SM SS FS TF 'WT TWB MTA 8M SM S8 F8 TF WT
C4 8M SM 8S FS TF WT TW MTB SMA SM SS , F8 TF
C5 MT SM. SM. SS FS TF WT TWB MTA SM 8M 88 F8
C6 TW MT SM 'SM SS FS TF WT TW MTB SMA SM SS
C7 FS TF WT TW MT SM SM SS F8 TFB WTA TW MT
C8 8M SS FS TF WT TW MTB SM 8M S8 F8 TF WT
DWIII-5 SMT SMT 8MT SMT SMT SMT SMT SMT SMT SMT SMT SMT SMT
M T W T. F S S
1 5 8 10 10 10 10 6
2 T 9 10 . "10 10 8 5
3 7 9 10 .....10 - 8 8 5
4 8 9 10 8 8 9 7
5 8' 9 8 8 9 9 8
6 8 7 8 9 9 10 8
7 6 7 9 9 10 10 8
8 6 8- 9 10 10 10 6
9 5 8 10 10 10 10 6
10 7 9 10 10 10 8 5
11 7 .9 10 10 8 8 7
12 8 9 10 8 8 9 ,7
13 8 9 8 8 .9 9 8
. \, .
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B. CHIEF.
C. 207-c.
D. RSSL.
E. DAYS.
F. HE or HIM.
, (,
.
APPENDIX "C"
CITY OF PLATTSBURGH POLICED'EPARTMENT
GENERAL MUNICIPAL LAW SECTION 207-C PROCEDURE
SECTION 1. DEFINITION
A. POLICE OFFICER. Any paid member of the City of Plattsburgh Police Department who
performs police officer duties.
Chief of Plattsburgh 'Police Department of his designee
General Municipal Law Section 207-c.
Retirement and Social Security Law.
All references to days shall mean calendar days.
All references to the masculine are intended to include the feminine
SECTION 2. NOTICE
, A. A police officer who alleges to be injured in the performance of duties or taken sick as a result
,
the performance of duties within the meaning of207-c shall give written notice by filling the
agreed upon 207-c form within seventy-two (72) hours of:
1. An incident causing an injury or sickness which prevents the performance ,of duties; or
2. An incident causing injury of sickness which nece'ssitates medical or hospital care;
3. or A recurrence of either (1) or (2) above. .
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.
I,
B. A police officer allegedly taken sick as a result of performance of duties shall provide
written notice as provided for herein. within twenty (20) days trom the date the police officer knew
or should have lmown such sickness to be a result of performance duty. (e.g., when first notified by
treating physician).
C. lfthe police officer is unable to personally give notice, another acting on his behalf may do
. .
so, pursuant to the requirements of paragraph A herein.
D. In the event of a recurrence, the police officer shall note the date of the original injury or
illness. The police officer shall provide verifying medical reports, if available. The Chief may
require medical examination as provided for herein.
E. The failure to satisfy any time limits specified herein shall render a notice untimely and may
preclude an award of benefits pursuant to 207-c, provided however, the Mayor or his designee shall
. have the discretionary authority to excuse untimeliness upon good cause shown, Refusal to excuse
untimely notice shall be subject to the provisions of Section 6 herein.
F.
SECTION 3. STATUS PENDING DETERMINATION
For witnessed injuries that occur at emergencies and training exercises, the Chief may make an
initial determination, at his discretion, dispensing with the requirement for medical examination and
all other fonnal procedures contained herein. However, such determination shall not be construed to
bind the municipality or the applicant, and may be reopened without prejudice in any subsequent
proceeding related to said disability. In all other instances, the police officer shall be placed upon
sick leave upon application for 207-c. If the police officer is ultimately determined eligible for 207-,
he shall be made whole for any contractual sick leave benefits and/or any days or portions thereof
for which the police officer was not paid during the determination process.
55
, I .
SECTION 4. DETERMINATION
A. The Chief shall promptly review the 207-c form and any other pertinent documents or
evidence available. The Chief shall promptly inquire into the fact(s) surrounding the matter at issue.
A police officer may be required to submit to no more than three (3) medical examinations during
the detenninati<?nprocess. Such medical examinations shall be performed by the physician(s) of the
City's choice within one hundred sixty (160) mile radius of the City.
B. A police officer or his representative may produce any document, sworn statement, or other
record relating to the alleged injury or illness or the incident alleged to have caused same.
C. The police officer shall sign a release or waiver limited to the transmission of records
pertaining to the injury or illness related to the 207-c application. There shall be no other written or
oral contact between any City agency (other than a City appointed physician) and the police
officer's treating physician. The contact between the City appointed physician and the police
officer's treating physician shall be limited to the injury or illness related to the 207-c application.
D. The Chief shall issue written notice of his determination, specifying the basis therefore
within thirty (30) days of the provision of notice. Upon the request of the police officer or his
representative, a copy of any document used by the Chief in his detennination shall be provided.
E. A police officer determined eligible for 207-c shall not suffer any diminution of benefits as a.
result of such determination, except as specifically provided herein.
F. Any review of eligibility for the c'ontinuation of 207-c benefits may only occur after an
assessment of the police officer's medical condition by the City raises a question as to whether a
disability may have creased or the extent of disability has diminished so as to permit.a light duty
assignment .ornew facts pertaining to the disability are uncovered.
G. In the event a police officer is adversely affected by a determination hereunder, he may
.
.
pursue review of same in accordance with the procedures set-forth in Section 6 herein.
SECTION 5. ASSIGNMENT LIGHT DUTY
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A. Ifupon examination by the City's physician(s), the police officer is able, in their opinion, to
perform specified light duty as is provided for herein, the police officer may be assigned a light duty
,
assignment. Any police officer assigned to a light duty assignment shall be entitled to his regular
.
.
salary and wages and all contractual benefits to which the police officer is entitled if able to perform
regular police officer duties.
'B. The Chief shall, prior to making iight duty assignment, advise the police officer that his
ability to perform light duty is being reviewed. The police officer may submit to the Chief any
document or other evidence in that regard. The.City may require the police officer to be examined
by a City physician, who shaH be provided with a list of the available light duty assignments.
C. Upon review of the medical assessment of the police officer's ability to perform light duty .
and nay other pertinent information, the Chief may make a light duty assignment consistent with the
medical opinion( s) and any other information. Upon request of the police officer or his
representative, a copy of any document used by the Chief will be provided.
D. If, based upon the medical opinion of his tr~ating physician, the police officer wishes to
appeal the light duty assignment, he may do so pursuant to the procedures set forth in Section 6 that
the police officer is able to perform the specified type(s) of light duty, payment of the full amount of
regular salary shall be discontinued immediately if the police officer then refuses to perform the
assignment.
SECTION 6. APPEAL OF ADVERSE DETERMINATIONS
A. In the event of any dispute arising under the terms of this procedure, the police officer of the
City may appeal same by service of a Demand for Arbitration, pursuant to PERB's Rules or
Procedure within fifteen (15) days of receipt of any adverse notice. Within fifteen (15) days after
service of the demand, the City or its representatives and the police officer or his representative
shall agree upon and arbitrator selected from among the following individuals: Paul KleIn, Thomas
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Rinaldo, Carol Wittenb~rg. The arbitrator shall be selected in alphabetical order and shall rotate
accordingly thereafter. If any subsequent questions arise after a determination has already been
,
r
made pursuant to this section, it shall be referred to the same arbitrator, if possible.
B. 'The fees and expenses of the arbitrator shall be shared equally by the parties.
C. A determination made by any officer, agency, board or court regarding the existence of a
. .
disability or its extent or regarding an entitlement to any other statutory benefit shall be noticed by,
but shall not be controlling upon the arbitrator.
D. The decision of the arbitrator shall be final land binding, except as may be provided in
CPLR Article 75.
SECTION 7. DISABILITY RETIREMENT
A. PaYment of the full amount of regular salary or wages pursuant to 207-c shall be
discontinued if a police officer is granted a retirement pursuant to RSSL Section 363, or a
retirement pursuant to RSSL, Section 363-c; provided, however, the.police 'officer shall continue to
receive the difference between the amoUnt received under such disability retirement and the amount
of the police officer's regular salary and wages, including any increases thereof and longevity, until
such time as the police officer's regular salary and wages, including any increases thereof and
longevity, until such time as the police. officer shall reach the mandatory service retirement age, if
any.
B. If an application for such retirement is not made by the police officer, the Chief may apply
therefore on the police officer's behalf.
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SECTION 8. CONTINUATION OF CONTRACTJBENEFITS
An employee who is on Section 207-c will not lose any benefits provided him by this Agreement
provided he returns,to duty within twelve (12) weeks, subject to medical review and evaluation.
This period may be e'~tended with 'full benefits up to a 'maximum of one (1) year pending the
approval of the Common 'Council. If such extension is denied, the employee will only lose benefits
after the twelve (12) week period.
SECTION 9. OUTSIDE EMPLOYMENT
If as a result of an investigation, the Chief detennines that a police officer receiving benefits
pursuant to Section 207-c has engaged in paid outside employment, the Chief shall provide written
notice of such detennination. The police officer may appeal the detennination pursuant to Section 6
herein. The arbitrator shall have the authority to detennine the amount of benefit to be reimbursed,
if any, a direct the manner in which such reimbursement shall be made. ,The City, upon request,
must be provided with W-2 Fonn or tax returns or other proof other than sworn statements by the
police officer.
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APPENDIX "D"
FAMIL Y AND MEDICAL LEAVE ACT ("FMLA") POLICY
Family and medical leave shall be granted to an eligible employee to a total of twelve workweeks of
. leave during any twelve-month period for the following:
A. Because of the birth of a son or daughter of the employee and in other to care for such son or
daughter;
B. Because of the placement of a son or daughter with the employee for adoption or foster care;
C. In order to care for the spouse, son, daughter, or parent of the employee, if such spouse, son,
daughter, or parent has a serious health condition;
D. Because of a serious health condition that makes the employee unable to perfonn the
functions of the position of such employee;
An eligible employee is one who has worked at least 1,250 hours during the previous 12 months for
the employer.
An employee entitled to leave under this policy may be required to use accrued vacation, personal
leave, or, for leave granted under paragraphs C or D, sick leave, for any part of a 12 week period of
leave granted pursuant to this policy
The City shall maintain coverage for health insurance to an employee on leave pursuant to this
section for the duration of the twelve week period, and under the conditions coverage would have
been provided if the employee had continued in employment continuously for the duratIon of such
leave. The City may, to the extent permitted by this collective bargaining agreement, recover
premiums that it has paid for the maintenance of health insurance coverage if the employee fails to
return from leave granted pursuant to this policy, unless such failure to return results: (1) from the
. conditions necessitating the leave or such failure to return is beyond the control of the employee.
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Nothing contained in the provision shall otherwise limit the obligations of the employer or the
employee under the provisions of the family and medical leave act.
APPENDIX"E"
AMERICANS WITH DISABILITIES ACT COMPLIANCE
With respect to compliance by the employer with the provisions of the Americans with
Disabilities Act (the "Act") and regulation issued pursuant to the Act, the police officer's
association agrees that it shall have the same obligation as the employer with respect to
reasonable accommodation.
With respect to an employer's attempt to a reasonable accommodation in accordance with
provisions .of the Act, and regulations issued pursuant to the Act, the Union shall have an
affinnation obligation to assist the employer in achieving any such accommodation.
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SIDE LETTER 1
In the event it becomes necessary to use a scramble system under the provisions of Article
VIII, Section 1, paragraph (c) (4), the following formula will be used:
For the purposes of this Agreement, seniority is computed on the basis of the following formula:
Reverse the letters in the candidate's last name(1)
(2) Use only the first three letters of the reversed name
Add up the numerical value(3)
(4) The candidate whose number is the lowest has the most seniority
Prior to July 1 of each year, the Union and the City will determine, by lot, new numerical
values for the letters.
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SIDE LETTER II
The City agrees to provide the following items of uniform and equipment to police officers,
. sergeants and detectives:
UNIFORMS. CLOTHING AND EQUIPMENT
ISSUE FOR PATROLMEN DETECTIVE'S EOUIPTMENT ISSUE
3 Summer Trousers 1 Weapon
3 Winter Trousers 1 Holster
3 Summer Weight Shirts 1 Cartridge Case
3 Winter Shirts 1 Pair Handcuffs
1 Pair Shoes (replaced as needed) 1 Handcuff Case
6 Pairs Socks per year 1 Shield
1 Pair Gloves 1 Shield Case
1 Safari land Quilted Winter Vest Cover 1 J.D. Card
1 Pair Rocky Mountain Insulated Winter Jump Boots
1 Short Sleeve Khaki Shirt 1 Cool Shirt for Bullet Proof Vest
1 Pair Khaki Pants 1 Short Sleeve Khaki Shirt
1 Jacket w/Liner 1 Pair Khaki Pants
1 Safari land Soft Body Armor Vest with
2 Vest Covers
1 Winter Pile Cap
1 Name Tag
1 Sweater
1 Sergeant Collar Brass
1 Set Patrolmen Collar Brass
1 Summer Ike Jacket
1 Police Hat with Emblem
1 Raincoat with Hat Cover
1 Sam Browne Belt
1 Garrison Belt
1 Necktie
1 Tie Clasp
1 Pair Shoe Rubbers
1 Weapon
1 Cartridge Case
1 Pair Handcuffs
1 Handcuff Case
2 Shields
1 J.D. Card with Shield Case
1 Cool Shirt for Bullet Proof Vest
1 Safari land Soft Body Armor Vest with 2 Vest Covers
1 Baton
1 Baton Ring
3 Keepers
1 Service Ribbon (5, 10, 15 and 20 years service)
1 S-W Holster (Security Type)
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MEMORANDUM OF AGREEMENT
The following Memorandum of Agreement sets forth the .terms and
conditions of employment negotiated between 'Council 82, American Federation of
State, County & Municipal Employees, AFL-CIO and Local 812, Plattsburgh Police
Officers (hereinafter jointly referred to as IIUnion"), and the City of Plattsburgh,
New York (hereinafter referred to as IIEmployer") for a successor agreement to the
July 1, 1995 - June '3D, 1998 collective bargaining agreement covering employees
serving in positions in the Plattsburgh Police and Sergeants bargaining unit.
1. Except as hereinafter set forth, all terms of the July 1, 1995 - June
30, 1998 collective bargaining agreem-ent, including any appendices and/or side
letters thereto, shall continue as part of,the successor agreement.
2. The term of th~ successor agreement shall be from July 1, 1998 -
June 30, 2000.
3. The following modifications will be include'd in the s'uccessor
agreement:
a. ARTICLE IX - ECONOMIC PROVISIONS - Section 6. Schedule
and Shift Assignments.
. .
.
The last unnumbered paragraph of paragraph {d}of Section 6 of
Article IX will be amended to read as follows:
@Effective July 1, 1998, the shift differentials shall be increased Vv1 .by $.10 cents per hour.
1
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ARTICLE XVII - DISCIPLINE - Section 6. Appeals Procedure.
This Section 6 shall be amended by adding the following
language at the end of the I.ast paragraph thereof:
Any memorandum of oral warning or written counseling memo
shall be removed from the employee's personnel file upon the'
employee's request at any time after three' years from the. date
when the oral warning or written counseling warning was'
issued.
ARTICLE IX - ECONOMIC PROVISIONS
A new Section 11 will be added thereto to' read as' follows:
Section 11. Intern Supervision Adjustment.
Any e'mpl~Y~Le".~~~gned to direct, supervise. and/or dircetly work
with an inwn:.wmrre<?eive, on a pro rated basis, an hourly
increase of $1.00 for time spent on such assignment.
ARTICLE X - UNIFORM ALLOWANCE - Section 6. Cash
Allowance.
The first sentence of Section 1 will be madified to read as
follaws:
8 .Section 1. Cash Allowance. All Police Officers assigned toplain clothes duty shall receive an annual clothing allowance of V V$750.00 effective July 1, 1998, and each calendar year of the
Agreement on July 1.
The remainder of-this section will continue in current contract
language.
ARTICLE XI - PAID LEAVES - Section 1. Procedures.
Sectian 1 (a) will be modified by adding a sentence at the end af '-~I
the paragraph to read as follows:
All pre-approved "personal days" will. not be cancelled.
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f. ARTICLE VI - UNION AND MEMBER 'RIGHTS - Section 1.
Notification o'f New Police Officers,.
Section 1 will be modified to read as 'follows:
Section 1. Notification of New Police Officers.
The City agrees to submit to the Union President or Secretary
the names, home addresses, job classifications and seniority f
newly hired Police Officers. Such notification will' be given as
part of the hiring process.
g. ARTICLE VI - UNION AND MEM.sER RIGHTS - Section 11.
Union Meetings and Postings.
Section 11 will be modified to read as. follows:
Section 11. Union Meetings and Postings.
The Union shall have the right to post notices and/or other
communications on a Union bulletin board (location to be
mutually agreed upon with the Department). Union meetings
shall not be held on City property without prior approval of the
Chief of Police or his designee. The City shall provide a mail
folder for' each Police Officer that may be used by the Union to
distribute messages and materials. No other employee
organization will be allowed to use the bulletin boards or mail
folders.
h. ARTICLE X - UNIFORM ALLOWANCE.- Section 5. Vehicle
. Safety.
Section 5(b) will be modified to read as follows: .
(b) Any new vehicle to be placed in patrol service will be the
standard police package offered un~er a state contract.
A new Section 5(c) will be added to read as follows:
(c) Vehicles that shall be for the use of Detectives may vary
from the standard police package.
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I. ARTICLE XI - PAID LEAVES - Section 1. Procedures.
Section 1 (b) will be amended by adding a sentence at the end
of the paragraph to read as follows:
It shall remain in a single, constant location to be designated by
the Chief of Police, where it shall be. accessible to all members
of the bargaining unit twenty-four hours per day.
j. ARTICLE XVIII - LABOR/MANAGEMENT COMMITTEE
The final paragraph of Article XVIII will be amended to read as
follows:
The II ~oint Labor/Management Committee" shall develop and'
'prepare dra.ft job descriptions and minimum qualifications for the
following assignments and any newly created assignments in' 0"
the future as needed: Corporals; 1.0. Officers;. Detective;
Detective Sgt.; Juvenile Officer; Administrative Sgt.; and DWI
Officer. Final job descriptions and minimum qualifications shari
be issued by the Chief of Police, or his' designee. Such final
desc.riptions shall be posted for the information of all employees
prior to ,any bidding.
k. ARTICLE III - NONDISCRIMINATION - Section 1.
Section 1 will be amended to read as follows:
The Employer and the Union agree that the provisions of this
Agreement shall be applied equally to all employees in
compliance with applicable law against discrimina~ion as to age,
race, creed, color, national origin, sex, disability, marital status,
sexual orientation and political affiliation.
I. SALARY INCREASES
Effective July 1, 1998, the entry level salary for Police Officers
shall be $.20,500.00,' and the basic wage rates of all other
members of the bargaining unit shall be increased by 3 %.
Appendix A will be revised accordingly.
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Effective July 1, 1999, the entry level salary for Police Officers
shall be $21,500.00, and the basic wage rates of all other
members of the bargaining unit shall be increased by 3%,
compounded. App'endix A will be revised accordingly.
IN WITNESS WHEREOF, the parties have set forth their signatures on the
respective dates indicated below.
Lf.7
, 2000 Dated: 7<7
, 2000
Dated:
LOCAL 812, PLATTSBURGH
p6.4r..~1; .OFFICERS
'8~~~
o'lJYEA,Fif!' ident
CITY OF PLATTSBURGH
COUNCIL 82;-- AFSCME, AfL-CIO
By df~/ Y<R BERT S. HIT, Successor
. Chief Negotiator
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